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5. WFFF 202" 1 -.026" 0777 034" 1.000

6. &t WL 5277 L1427 097 L -.027 209" © (.863)

7. A o5 21370 2167 0 19677 1 0797 1 0847 ¢ 19777 1.000

8. ZATE 2647 0 2137 0 1097 0 0717 0 1957 ¢ 20577 1507 ¢ 1.000

A M 3.279 4354 29473 576 ¢+ 14.459 3.430 769 4.181

(13,892)| SD 484 3.155 3.932 494 1.778 446 421 2.340
20084 M 3.230 3.777 ¢ 28.363 o871 14.245 3.365 801 4.378
(1,232) SD 512 2.874 3.749 492 1.814 468 399 2.372
2009 M 3.204 4160 | 29.008 580 1 14.335 3.402 797 4.218
(1,414) SD 493 3.003 3.950 493 1.836 432 402 2.358
2010 M 3.258 4313 29.303 584 1 14.344 3.409 786 4.152
(1,544) SD 029 3.106 3.774 492 1.833 450 410 2.288
2011 M 3.261 4394  29.349 584 1 14.350 3.421 761 4.035
(1,596) SD 481 3.174 3.846 492 1.811 442 426 2.293
2012 M 3.292 4393 ¢ 29.456 o788 i 14.383 3.452 754 4.188
(1,537) SD A74 3.218 3.909 493 1.775 452 430 2.379
2013 M 3.320 4418 © 29.631 068 1 14.469 3.476 57 4.138
(1,482) SD 472 3.193 4.022 495 1.763 451 A28 2.247
2014 M 3.314 4475 + 29.756 o638 i 14.547 3.432 765 4.248
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N(Observation) = 13,892. N(Individual) = 3,213
"p <05 7 p <0 p <001
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Dynamic Change of Job Satisfaction of Youth Employee:
Moderating Role of Age

ABSTRACT

As the unemployment rate of youth people is increasing every year, the early retirement
rate of young employees is also increasing. However, there is limited research that
revealed the cause of the early turnover of a youth employee who has succeeded in a
difficult labor market condition. Therefore, the purpose of this study is to investigate the
dynamic changes of youth employees’ job satisfaction as a proxy variable of the
turnover. Also, considering the different impacts of years of tenure and age on job
satisfaction, we tried to verify the moderating role of age on the relationship between
organizational tenure and job satisfaction. For the empirical analysis, we constructed the
panel data based on the 10th (2008) to 19th (2017) of the Korean Labor and Income
Panel Study. As a result of the analysis of the final sample of 13,892 observations from
3,213 individuals, the U-shaped nonlinear relationship was observed in which the job
satisfaction of the youth employee decreased as the organizational tenure increased, but
the job satisfaction increased after the specific point. As a result of verifying the
moderating effect of age, it was found that the job satisfaction was increased until the
point of 4.9 years of organizational tenure for the younger age group (about 25.5 years).
On the other hand, for the older age group (about 33.4 years), a gradual decline in job
satisfaction changed after the 6.8 years. Several implications related to the results were
suggested.

Keyword: Youth employee, job satisfaction, age, panel-analysis
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